Course description form (syllabus form) – for 1st and 2nd cycle studies

A. General data 
	Name of the field
	Content 

	Course title
	More Work or More Life - How to interpret the Work-Life Balance Concepts and Contradictions

	Organizational unit:
	Faculty of Management, Department of Legal Problems of Administration and Management

	Organizational unit where the course is offered:
	Faculty of Management

	Course ID
	 

	Erasmus code / ISCED
	 

	Course groups
	 

	Period when the course is offered 
	Summer Semester 

	Short description
	The classes concern issues related to the increasingly popular issue of Work-Life Balance (WLB) in the context of work. While WLB issues cover many spheres of life, these classes will focus on explaining and analysing WLB issues related to the performance of professional work. The classes will cover issues such as what we mean by the term WLB, how other concepts describe the relationship between private and professional life of employees, what is private and professional life, where is the limit of the employer's interference in the employee's private life, and similar issues. 

	Type of course:
	Colloquium

	Full description
	The classes concern issues related to the increasingly popular issue of Work-Life Balance (WLB) in the context of work. While WLB issues cover many spheres of life, these classes will focus on explaining and analysing WLB issues related to the performance of professional work. The classes will cover issues such as what we mean by the term WLB, how other concepts describe the relationship between private and professional life of employees, what is private and professional life, where is the limit of the employer's interference in the employee's private life, and similar issues. 
The program includes:
· Factors and Beliefs Influencing WLB
· Concepts of WLB, Work-life conflict, Work-life integration, Work-life blending, in management theories
· Legislation related to WLB
· Providing WLB to employees – the role of employers, 
· Planning the work process in order to reconcile professional and private roles, 
· diversity management as a long-term strategy of the company, 
· The limits of the employer's interference in the employee's life
instruments supporting WLB

	Prerequisites
	 
	

	
	 
	

	Learning outcomes
	In terms of knowledge

K_W01 Knows and understands in depth the terminology of the organization of professional life

K_W02 knows and understands at an advanced level the principles, procedures and practices concerning the activities of various types of organizations, its key functions (personnel management – labor law) and its relations with the environment, and in particular the importance of diversity in business or employee relations

K_W05 knows and understands social and political processes and their impact on the functioning of the organization and the economy as a whole, especially in terms of maintaining a proper relationship between work and private life

K_W06 knows and understands  the principles of creating and developing various forms of entrepreneurship, especially in terms of selecting various forms of employment and the resulting duties to the type of business, as well as the importance of diversity in business or employee relations 

In terms of skills

K_U01 Can use theory to identify, diagnose and solve problems related to WLB 

K_U02 Can correctly interpret social, political, legal, economic and ecological processes and phenomena  and their impact on the functioning of the organization, using the appropriate selection of sources 

K_U03 Can independently and in a team prepare analyses, diagnoses and reports on the functioning of the organization in the field of personnel management 

K_U05	Can plan and organize their own and teamwork. 

K_U06	They have the ability to self-educate and improve their qualifications.

In terms of attitudes

K_K01 is ready to assess and critically approach the situation and phenomena related to the functioning of the organization and the entire economy in the field of WLB

K_K02 Is ready to think and act in an entrepreneurial way, especially in the field of personnel management

K_K03 Is ready to comply with and develop professional ethical standards related to personnel management 


	ECTS credit allocation (and other scores)
	 

	Assessment methods and assessment criteria
	 participation in classes – 70 points, current grade – 70 points, test – 40 points, additional work – essay on a given topic 20 points
Passing threshold 100 points

	Examination 
	Credit for the assessment

	Type of class
	 Optional, conversational subject.
1st degree, 3rd year of study (5th semester)
Full-time/part-time studies

	Sposób realizacji przedmiotu 
	 Course delivered remotely (via Zoom + Campus/eLearning)

	Language 
	 English

	Bibliography
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	Internship as part of the course 
	 no

	Coordinators
	 Dr Barbara Godlewska-Bujok

	Group instructors
	 Dr Barbara Godlewska-Bujok

	Notes 
	 


 
B. Detailed data
	Name of the field
	Content 

	Group instructors:
	 Barbara Godlewska-Bujok

	Title 
	 Dr

	Type of class:
	Seminar 

	Learning outcomes defined for didactic method used during the course
	In terms of knowledge

K_W01 Knows and understands in depth the terminology of the organization of professional life

K_W02 knows and understands at an advanced level the principles, procedures and practices concerning the activities of various types of organizations, its key functions (personnel management – labor law) and its relations with the environment, and in particular the importance of diversity in business or employee relations

K_W05 knows and understands social and political processes and their impact on the functioning of the organization and the economy as a whole, especially in terms of maintaining a proper relationship between work and private life

K_W06 knows and understands  the principles of creating and developing various forms of entrepreneurship, especially in terms of selecting various forms of employment and the resulting duties to the type of business, as well as the importance of diversity in business or employee relations 

In terms of skills

K_U01 Can use theory to identify, diagnose and solve problems related to WLB 

K_U02 Can correctly interpret social, political, legal, economic and ecological processes and phenomena  and their impact on the functioning of the organization, using the appropriate selection of sources 

K_U03 Can independently and in a team prepare analyses, diagnoses and reports on the functioning of the organization in the field of personnel management 

K_U05	Can plan and organize their own and teamwork. 

K_U06	They have the ability to self-educate and improve their qualifications.

In terms of attitudes

K_K01 is ready to assess and critically approach the situation and phenomena related to the functioning of the organization and the entire economy in the field of WLB

K_K02 Is ready to think and act in an entrepreneurial way, especially in the field of personnel management

K_K03 Is ready to comply with and develop professional ethical standards related to personnel management 


	Assessment methods and assessment criteria for didactic method used during the course
	 participation in classes – 70 points, current grade – 70 points, test – 40 points, additional work – essay on a given topic 20 points
Passing threshold 100 points

	Examination for didactic method used during the course
	 Credit for the assessment

	Range of content
	The program includes:
· Factors and Beliefs Influencing WLB
· Concepts of WLB, Work-life conflict, Work-life integration, Work-life blending, in management theories
· Legislation related to WLB
· Providing WLB to employees – the role of employers, 
· Planning the work process in order to reconcile professional and private roles, 
· diversity management as a long-term strategy of the company, 
· The limits of the employer's interference in the employee's life
instruments supporting WLB

	Didactic methods
	 Elements of lecture, dialogue, case studies, data analysis, case studies, critical discourse analysis
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	Group limit 
	 

	Time span
	 

	Location
	 



